Objectives: creation of an effective infrastructure for human capital management, its adaptation to the challenges after the COVID-19 pandemic; coordination of the activities of all social institutions in matters of human capital management; implementation of the Polish experience in human capital management, development and implementation of a state program for human capital management; introduction of state monitoring of human capital indicators; reform of the health care system, with emphasis on preserving human capital; increasing the level of social responsibility of employers and the state; setting an appropriate level of state social standard. 
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Implementation of state monitoring of human capital indicators
Improving the availability and quality of educational and medical services
Developing human capital management infrastructure
Adaptation of the labor market to changes caused by the consequences of the COVID-19 pandemic
The purpose of the socioeconomic mechanism is to create an effective infrastructure for human capital management, unify and coordinate all aspects of socioeconomic policy in human capital management, create favorable conditions for living, development, training and employment of people in the country.
Socio-economic mechanism for increasing the efficiency of human capital investment
Regulatory support
- implementation of Polish experience in human capital management, development and implementation of the state program for human capital management as a strategic resource for the development of the national economy; 
- updating the labor law on human capital management after the COVID-19 pandemic;
- introduction of state monitoring of human capital indicators.
Organizational and economic support
- improving of human capital management infrastructure;
- coordination of activities of all social institutions in matters of human capital management; 
- creation of a preservation-oriented health care system.
Socio-economic support
- increase the level of social responsibility of employers and the state; 
- establishing an appropriate level of state social standards;
- ensuring social justice in the field of employment. 
Reduce the share of non-productive forms in the structure of national human capital: reduce the loss of human capital, preserve human capital, increase the possibility of its effective use
Main directions of action
Socio-economic results
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