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Aim: Diagnosis of managers' attitudes towards remote work
Method: literature analysis, FGI 
Research results: managers are aware of the benefits and risks of working in the home office mode. They emphasize the difficult situation of parents of remote-educated children and employees with low skills in using new technologies. The benefits of working remotely are significant and clearly outweigh the potential risks.
Conclusions: managers are aware of the benefits and risks of working in the home office mode. After the end of the COVID-19 pandemic, remote work will be used on a much larger scale than it was before the pandemic. In e-work conditions, managerial competences become more important: communication skills, building relationships based on trust, and the ability to plan and organize work.
Contribution to the development of the discipline: deepening and actualization of knowledge in the topic of home office work through the diagnosis of managers' attitudes towards this form of work. 
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