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A B S T R A C T

Objective: The aim of the study was to analyse the relationship between acculturation and 
flourishing and to identify factors that lead to better adaptation of a very particular group of 
migrants – sojourners in Mexico. The study employed detailed measures of acculturation 
according to the RAEM model to verify that they are strong predictors of flourishing.
Research Design & Methods: Flourishing refers to socio-psychological well-being and 
prosperity. A total of 363 sojourners (67% women) living in Mexico were surveyed. Linear 
regression analyses using the hierarchical-input method were performed.
Findings: Age proved to be the strongest predictor of flourishing among the sojourners. 
The analysis showed that participant’s level of flourishing increased with the level of individualistic 
values, frequency of contact with compatriots, quality of contact with Mexicans, knowledge of the 
Spanish language, and age. Interestingly, acculturation variables were not significant predictors 
of the sojourner’s flourishing in this study.
Implications / Recommendations: Organisations should support language training programmes 
and facilitate opportunities for quality intercultural contact for sojourners, while recognising that 
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age-related factors may be more influential than traditional acculturation measures in determining 
adaptation outcomes.
Contribution: The study extends the literature on acculturation to an often-overlooked type of 
migrants, sojourners in Mexico, and allowed us to obtain data on the predictors of their flourishing. 
Moreover, we focus on a particular measure of psychological well-being, as flourishing focuses on 
an individual’s self-perceived success in different areas of life.
Article type: original article.
Keywords: well-being, flourishing, adaptation, acculturation, sojourners, Mexico.
JEL Classification: M160, F22, I310.

1.  Introduction
Contact between cultures is as old as recorded history. Trade has always been 

one of the major factors connecting culturally diverse individuals and engaging 
them in various types of communication and cooperation practices. As national 
markets continue to open and merge, there has been steady growth in the number of 
individuals who decide to work abroad and organisations that assign employees to 
overseas projects. In terms of employee mobility, the last few years have been chal-
lenging, starting with the travel restrictions in 2020 and later Russia’s aggression 
against Ukraine in 2022, followed by economic recession. Despite those crises and 
their negative impact on the migration of professionals, numerous global mobility 
industry reports, such as the 2023 International People Mobility Survey (AON, 
2023), Mercer’s 2023 Talent Mobility Trends: Mid-year Review (Meier, 2023) or 
The Future of Global Mobility: Industry Forecasts for 2024 (Beaty, 2023), forecast 
change in the landscape and increase in mobility in the following years.

The Population Division of the United Nations Department of Economic and 
Social Affairs (UNDESA, 2021) estimated that in 2020 the total number of interna-
tional migrants worldwide reached 281 million, approximately 3.5% of the world’s 
population. However, when it comes to individuals crossing borders, we encounter 
challenges of terminological ambiguity (van Roermund, 2018). It remains difficult to 
determine with reasonable clarity who is considered a migrant and who is not, or for 
how long and how far a person must relocate to be defined as a migrant. To better 
understand different migrant groups, scholars and practitioners often focus on their 
migration motivations. Ward, Bochner and Furham (2001), focusing on the key 
concepts from the perspective of this study, which are acculturation and adaptation, 
distinguish four main types of migrants, referred to as intercultural travellers. These 
are individuals who, as a result of relocating between countries, engage in intercul-
tural contact with members of host societies. These include tourists, immigrants, 
refugees, and sojourners.
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Within the study presented, we focus on the latter group, i.e., sojourners, who 
are living in Mexico. Although Mexico is without any doubt an emigration country 
(McAuliffe & Triandafyllidou, 2021), it also attracts large numbers of sojourners 
and has been considered one of the best places to live for expats for many years 
(InterNations, 2024). The sojourners in our study were primarily working profes-
sionals, international students, and retirees. Our goal was to examine the relation-
ship between flourishing and acculturation and to identify socio-cultural factors 
that lead to better adaptation, i.e., higher subjective well-being, of this group of 
migrants. Flourishing (Diener et al., 2009) refers to socio-psychological well-being 
or even prosperity and can be considered a complementary measure of an indi-
vidual’s subjective well-being. Adaptation is often acknowledged as an outcome 
of acculturation, however, recent meta-analyses (Nguyen & Benet-Martínez, 
2013; Bierwiaczonek & Kunst, 2021; Grigoryev et al., 2023) have questioned the 
widely accepted assumption regarding the strong link between the two variables 
(Ward, 2024). Therefore, in the study presented, we employed detailed measures of 
acculturation as proposed by the Relative Acculturation Extended Model (RAEM) 
(Navas et al., 2005) and analysed the results emphasising the specific context of 
the research. Moreover, we analyse whether other socio-economic factors related 
to cultural learning, such as cultural distance and the quantity and quality of social 
interactions, can be strong predictors of flourishing in the case of sojourners living 
in Mexico. From the organisational and managerial perspective understanding this 
relationship is important, as an individual’s general acculturation orientations have 
spillover effects in the work setting as they influence key workplace variables like 
job attitudes, behaviours and performance (Valenzuela, Nguyen & Taras, 2021).

2.  Sojourners in Mexico
Sojourners are individuals who work, study, or live abroad for a relatively short 

period; however, they do not intend to reside permanently in the host country 
(Gudykunst, 2005). They move to a destination country with specific goals in mind, 
intending to return to their place of origin once those goals are accomplished (Safdar 
& Berno, 2016). The largest groups of sojourners are international students and busi-
ness people (Ward, Bochner & Furnham, 2001); however, considering the short-term 
and voluntary relocation, retirees can also be considered sojourners (see Gustafson, 
2001; Viallon, 2012). Although they represent different types of sojourners, they all 
plan to eventually return home, which can determine their acculturation process.

Although the largest migration corridors in general tend to be from developing 
countries to larger economies (e.g., the United States, the United Arab Emirates, 
Saudi Arabia, and Germany; McAuliffe & Triandafyllidou, 2021), in the case of 
sojourners the direction of migration does not necessarily correspond to the more 
commonly chosen direction. This is undeniably the case for Mexico, which, on the 
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one hand, had around 11 million citizens living abroad in 2020 making it, without 
a doubt, an emigration country (McAuliffe & Triandafyllidou, 2021). On the other 
hand, despite this trend, for many years it has also been perceived as a top destina-
tion for expatriates (InterNations, 2024).

3.  Acculturation and Adaptation of Sojourners
Individuals who transition into a new society undergo acculturation, which is 

defined as the process of “cultural and psychological change that takes place as 
a result of contact between two or more cultural groups and their individual 
members” (Berry, 2019, p. 10). People, however, may seek to acculturate in different 
ways (Padilla, 1980). From a psychological perspective, acculturation refers to the 
adoption of new cultural practices, values, identifications, and attitudes while also 
maintaining those associated with an individual’s heritage culture (Schwartz et al., 
2022). The currently prevailing perspective assumes that acculturation is a complex 
process, dependent on the context in which it occurs: who is moving, from which 
country to which, what are the migration circumstances and its purpose (see Navas 
Luque, García Fernández & Rojas Tejeda, 2006; Grzymała-Moszczyńska, 2012; 
Bierwiaczonek & Waldzus, 2016; Czubińska et al., 2018; Berry, 2019; Golińska 
& Kwiatkowska, 2024a). Perhaps one of the models that provides the most compre-
hensive concept of acculturation is the Relative Acculturation Extended Model 
(RAEM) proposed by Navas et al. (2005). RAEM takes into consideration the ethn-
ocultural origin of migrating individuals and distinguishes between real and ideal 
acculturation planes, which refer to the strategies individuals put into practice and 
their preferences. Moreover, the framework focuses on eight different acculturation 
domains that can be grouped into public (political and government systems, social 
welfare system, work, consumer habits, and family economy) and private areas 
(social relations, family relationships, religious beliefs and customs, and values) 
(Navas Luque & Rojas Tejada, 2010; López-Padilla et al., 2020).

There are particular differences in the acculturation of sojourners when 
compared to other “people on the move,” such as immigrants or refugees (Ward, 
Bochner & Furnham, 2001; Gudykunst, 2005; Bierwiaczonek & Waldzus, 2016), 
which might result from their relatively high status in a host country compared to 
other cultural travellers (Golińska & Kwiatkowska, 2024b). However, regardless of 
the type of migration and individual motivation, all migrants face the consequences 
of being removed from their everyday context, including social networks, family, 
regular routines, and the notion of a psychological home. Therefore, living in a new 
country requires adaptation to its culture.

While numerous models of migrants’ adaptation are present in the literature, the 
model proposed by Ward, Bochner and Furnham (2001) stands out as one of the 
most influential conceptualisations. The model distinguishes between psychological 
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and socio-cultural adaptation. The former refers to an individual’s psychological and 
emotional well-being and life satisfaction, while the latter relates to the culturally 
specific skills acquired by an individual to “fit in” to a particular social and cultural 
environment. Changes that migrating individuals experience are often challenging 
or even problematic (Berry, 2019) and may result in acculturative stress, experienced 
as uncertainty, anxiety, or depression (Berry, 2006, 2019). It is important to note that 
the psychological mechanisms linking acculturation and the well-being of individ-
uals are not fully understood (Buckingham & Suarez-Pedraza, 2019) and although 
adaptation can be positive or negative in nature, negative changes are studied most 
often (Bak-Klimek et al., 2015).

Furthermore, Ward (2024) recognises that the widely acknowledged premise 
that acculturation is related to adaptation and that integration strategy (orientation 
on both maintenance of heritage culture and adoption of host culture) is the most 
adaptive one, has been recently challenged by meta-analyses studies by Nguyen 
and Benet-Martínez (2013), Bierwiaczonek and Kunst (2021), and Grigoryev et al. 
(2023). For example, by employing advanced meta-analytic techniques, Bierwia-
czonek and Kunst (2021) reached the conclusion that the correlation between 
acculturation and adaptation is significantly weaker than previously assumed, and 
longitudinal evidence supporting this link is minimal at best. Moreover, the results 
of the meta-analysis conducted by Bierwiaczonek and Waldzus (2016) reveal that 
when it comes to expatriate employees’ adaptation, pragmatic research most often 
employs socio-cultural rather than psychological adjustment measures.

In addition to acculturation orientations, various social factors can influence 
migrants’ adaptation. Ward, Bochner and Furnham (2001) argue that the factors 
affecting adaptation in a new country are analogous to those involved in other 
transitional experiences. Bierwiaczonek and Waldzus (2016) identify three primary 
types of socio-cultural antecedents of adaptation: culture learning (cultural distance /
novelty and social interactions), stress and coping (social resources and stressors), 
and family-related variables, as most frequently studied in the acculturation liter-
ature. It is important to note that studies on different types of migrants tend to 
focus more or less often on particular types of adaptation correlates. For example, 
cultural distance variables are underrepresented in the international student liter-
ature, whereas social interactions are less often assessed in the expatriate studies 
(Bierwiaczonek & Waldzus, 2016).

4.  The Present Study
While it is important to understand the negative aspects of acculturating indi-

viduals’ adaptation, we were interested in extending knowledge by examining how 
some individuals move beyond and thrive. Therefore, we focus on a very particular 
measure of their well-being, i.e. flourishing. Flourishing (Diener et al., 2009) 
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refers to socio-psychological well-being or even prosperity and can be considered 
a complementary measure of an individual’s subjective well-being. The concept of 
prosperity has its roots in ancient Greek philosophy, but in recent years, it has expe-
rienced a resurgence, becoming an inspiration for research in positive psychology 
(Fowers, 2015). Flourishing is a state in which an individual not only feels satisfac-
tion with life and positive emotions but also has a sense of psychological and social 
development (Keyes & Haidt, 2003). Individuals experiencing flourishing are not 
only free of mental illness but are also full of emotional vitality and can be char-
acterised by positive functioning in both private and social domains of their lives.

We used the explanatory design approach within the study. Taking into consid-
eration their specific migration motivation, and in the case of Mexico, their rela-
tively high social status, within this study we examined the relationship between 
sojourners’ acculturation and flourishing. In light of recent discussions on the 
link between the acculturation and adaptation (Ward, 2024), we seek to examine 
if and which detailed acculturation indicators (see RAEM by Navas et al., 2005) 
can predict flourishing. Moreover, building on previous research on antecedents of 
cross-cultural adaptation (Bierwiaczonek & Waldzus, 2016), we also aimed to iden-
tify which socio-cultural factors related to culture learning can be strong predictors 
of sojourners’ flourishing. We considered predictors related to both cultural distance 
(individualistic and collectivistic values) as well as social interaction variables 
(quality of contact with Mexicans and frequency of contacts with different groups).

Considering the sojourners in our study, we focus on the culture learning ante-
cedents of adaptation, as all individuals in a new destination inevitably undergo this 
process to some extent. For instance, comparing the family situations of sojourners 
– such as international students, professionals, and retirees – would be challenging 
due to their differences in age and personal life circumstances. Regarding stress and 
coping, our examination of flourishing, grounded in positive psychology, emphasises 
factors that support adaptation rather than those that potentially hinder the process.

We also asked about participants’ Spanish language proficiency, previous migra-
tion experiences, age, gender, and length of stay in Mexico.

5.  Method
5.1.  Procedure

We employed purposive sampling to recruit participants, inviting them to 
complete the survey via social media groups for foreigners living in Mexico, interna-
tional student networks, and, due to the difficulty in reaching the respondent group, 
we used the snowball technique utilising the private contacts of the first author. 
The survey was made available online in both English and Spanish. For question-
naires that were not originally available in both languages, a process of forward and 
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backward translation was used for translation. Informed consent was obtained from 
all study participants.

5.2.  Participants

A total of 363 sojourners (67% women) aged between 18 and 79 (M = 38.90; 
SD = 17.31) and living in Mexico between 6 months and 10 years (M = 3.38; 
SD = 2.67) were surveyed. We identified three categories of sojourners in the 
study: international students (n = 93), professionals (n = 145) and retirees (n = 79). 
46 participants could not be clearly assigned to any of the three groups. The sample 
was heterogeneous in terms of the national origin of the respondents, with partici-
pants from North America (n = 138), Latin America (n = 94), Europe (n = 99), and 
Asia (n = 31).

5.3.  Instruments

Flourishing was measured using the eight-item Flourishing Scale (FS) developed 
by Diener et al. (2009). Respondents were asked to rate on a seven-point Likert 
scale their agreement with statements about their supportive and rewarding rela-
tionships, having an optimistic future, or being a good person (e.g., I am competent 
and capable in the activities that are important to me). Exploratory factor analysis 
confirmed the unidimensionality of the scale, and the Cronbach’s α coefficient was 
very high (α = 0.91).

To assess the acculturation variables, we used RAEM scales (Navas et al., 2005; 
Navas Luque & Rojas Tejada, 2010). Participants responded to four questions on 
five-point Likert scales: two regarding culture adoption and maintenance in the 
real plane (To what degree have you adopted the customs of Mexico / do you main-
tain at present the customs you used to observe in your country of origin?) and 
two about the ideal plane (To what degree would you like to adopt the customs of 
Mexico / maintain the customs of your country of origin?). In each case, participants 
indicated their answers for six to eight domains representing different aspects of 
life (both public and private, totalling 28 items). To validate the two-factor solu-
tion (distinguishing between public and private areas in both real and ideal planes), 
we conducted a confirmatory factor analysis (Table 1).

The Cronbach’s α for the four subscales are presented in Table 2. For the real 
plane scales, the internal consistency was low. However, according to Nunnally and 
Bernstein (1994), lower α values (0.60–0.70) can still be considered sufficient in 
explanatory research. Moreover, the items constituting the real plane RAEM scales 
(work and consumer habits domains) were positively correlated for both culture 
maintenance (r (361) = 0.41, p = 0.000) and culture adoption (r (361) = 0.41, p = 
= 0.000). Therefore, we decided to maintain the four subscales solution in accord-
ance with the theoretical model.
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Table 1. Goodness-of-Fit Statistics of the Two-item Solution for the Four Acculturation 
Subscales

Scale Chi sqr DF p CMIN / DF RMSEA LO 90 HI 90 CFI
Real plane maintain 4.201 7 0.756 0.600 0.000 0.000 0.045 1.000
Real plane adopt 16.603 7 0.020 2.372 0.062 0.023 0.100 0.983
Ideal plane maintain 27.123 17 0.056 1.595 0.041 0.000 0.068 0.989
Ideal plane adopt 42.974 17 0.000 2.528 0.065 0.041 0.089 0.974

Source: the authors.

Table 2. Internal Consistency of the Four Acculturation Subscales

Plane Public Areas n α Private Areas n α
Real plane (acculturation 
strategies)

real maintain public 2 0.56 real maintain private 4 0.63
real adopt public 2 0.58 real adopt private 4 0.75

Ideal plane (acculturation 
preferences)

ideal maintain public 6 0.65 ideal maintain private 8 0.78
ideal adopt public 6 0.71 ideal adopt private 8 0.78

Source: the authors.

To measure individualistic and collectivist values, we used the COLINDEX 
scale developed by Schwartz and Bilsky (1990) and further adapted by Chan (1994). 
The scale consists of 13 items corresponding to seven individualistic, e.g., inde-
pendence (self-reliance, choosing your own goals and interests) and six collectivistic 
values, e.g., obedience (fulfilling duties, meeting obligations). The Cronbach’s α 
coefficients were 0.75 and 0.76, respectively.

To measure social interaction variables, we asked respondents to estimate the 
frequency of their contacts with Mexicans, people from their country, and other 
foreigners. In all cases, they rated their answers on a four-point scale (never, once 
a month, several times a month, several times a week). Additionally, for contacts 
with Mexicans, participants rated its quality on a five-point scale (from 1 – very 
unpleasant to 5 – very pleasant) (see Navas Luque & Rojas Tejeda, 2010).

In addition, respondents evaluated their Spanish language proficiency on 
a four-point scale, focusing on four aspects: understanding, reading, speaking, and 
writing. The Cronbach’s α for this measure was very high (0.97). We also controlled 
for sojourners’ length of stay in Mexico, gender, and age. Finally, a posteriori, 
we created an indicator of participants’ other migration experiences before moving 
to Mexico (yes, no).

6.  Results
As a part of the preliminary analysis, we calculated the correlations between the 

variables under the study, as well as their means and standard deviations (Table 3). 



Table 3. Means, Standard Deviations and Correlations between the Variables

Variable 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 M SD
1. Flourishing – 5.81 0.92

2. Real maintain public 0.069 – 3.20 0.99

3. Real adopt public 0.185** 0.445** – 3.48 0.85

4. Real maintain private 0.066 –0.053 0.130* – 2.93 0.99

5. Real adopt private 0.124* –0.091 0.116* 0.550** – 2.86 0.89

6. Ideal maintain public –0.043 0.498** 0.188** –0.094 –0.096 – 3.20 0.92

7. Ideal adopt public 0.101 0.340** 0.419** 0.044 0.042 0.458** – 3.50 0.97

8. Ideal maintain private 0.145** –0.027 0.141** 0.514** 0.439** –0.300** –0.020 – 2.47 0.84

9. Ideal adopt private 0.173** –0.124* 0.119* 0.452** 0.692** –0.178** –0.036 0.573** – 2.99 0.91

10. Values Ind 0.253** 0.118* 0.067 0.187** 0.114* 0.127* 0.194** 0.078 0.110* – 4.04 0.53

11. Values Col 0.196** 0.101 0.205** 0.095 0.173** 0.116* 0.351** 0.058 0.162** 0.390** – 3.88 0.67

12. Frequency of contacts 
with co-nationals

0.199** 0.161** 0.157** –0.031 –0.056 –0.057 0.087 0.070 0.040 0.013 0.068 – 2.57 1.19

13. Frequency of contacts 
with foreigners

0.173** 0.048 0.198** 0.106* 0.051 –0.083 –0.017 0.082 0.141** 0.017 0.037 0.360** – 2.75 1.06

14. Frequency of contacts 
with Mexicans

0.142** 0.043 0.152** 0.139** 0.118* –0.101 0.027 0.116* 0.127* 0.147** 0.040 0.158** 0.288** – 3.55 0.69

15. Quality of contact 
with Mexicans

0.240** –0.028 0.051 0.063 0.062 –0.183** –0.127* 0.136** 0.113* 0.074 –0.077 0.064 0.104* 0.206** – 4.40 0.88

16. Length of stay 
in Mexico

–0.095 –0.073 0.005 0.131* –0.002 0.076 –0.085 –0.089 –0.059 0.045 –0.087 –0.173** –0.154** 0.003 0.003 – 3.38 2.67

17. Spanish proficiency 0.027 0.227** 0.108* 0.113* 0.045 0.303** 0.352** –0.110* –0.092 0.257** 0.194** –0.147** –0.189** 0.004 –0.069 0.162** – 2.83 1.10

18. Age 0.132* –0.297** –0.088 –0.132* –0.006 –0.318** –0.423** 0.050 0.071 –0.218** –0.141** 0.046 0.066 –0.058 0.183** 0.130* –0.626** – 38.90 17.31

* p < 0.05; ** p < 0.01; *** p < 0.001.
Source: the authors.
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Next, we conducted linear regression analysis using the hierarchical-input method 
(Table 4). The assumptions for regression analysis, including linearity, independ-
ence of errors, homoscedasticity, normality of residuals, absence of multicollinearity 
and autocorrelation, were met. Flourishing was introduced into the model as the 
dependent variable, whereas other variables (acculturation, values, social interac-
tions, contact variables, as well as length of stay in Mexico, language proficiency and 
age) were included in five steps. We coded nominal variables (gender and previous 
migration experiences) as dummy variables. All the analyses were performed using 
IBM SPSS software.

To control for the effect of acculturation variables in both the real and ideal 
planes, we entered them into the model in the first set. Only the variable for Mexican 
culture adoption in the ideal plane in private areas proved to be statistically signif-
icant (F (8, 336) = 3.08, p < 0.01). Culture of origin maintenance in the real plane 
in private areas was significant, but only at the level no higher than 0.10. Together, 
these variables explained 5% of the variance.

In the second step, we introduced two variables related to individualistic and 
collectivistic values. The first one was found to be a statistically significant predictor 
(F (10, 334) = 5.15, p < 0.001). Moreover, culture maintenance in the real plane in 
private areas became statistically significant, culture adoption in the ideal plane 
in private areas became significant, but only at a significance level of no higher than 
0.10 and finally, also at the level no higher than 0.10, culture maintenance in the 
ideal plane in private areas also became a significant predictor. The percentage of 
explained variation in flourishing increased to 11%.

In step 3, we introduced variables related to the sojourners’ social interactions. 
Two variables were found to be statistically significant predictors: frequency of 
contacts with conationals and quality of contacts with Mexicans (F (14, 330) = 5.51, 
p < 0.001). The level of individualistic values remained significant. Interestingly, 
following the addition of these predictors, the acculturation variables were no longer 
statistically significant in the model. Furthermore, they did not enter the model with 
the introduction of the following sets of variables (steps 5 and 6). These variables 
increased the level of explained variance to 16%.

In the fourth step, we included in the model the length of stay in Mexico, profi-
ciency in Spanish, and previous experiences of living abroad, yet none of them 
resulted in statistically significant predictors of flourishing (F (17, 327) = 4.54, 
p < 0.001). In terms of the other variables, no change was observed in their level of 
significance as predictors. The fifth model explained 15% of the variance.

In the last step, we introduced demographic variables. Of them, only age proved 
to be a statistically significant predictor of flourishing (F (19, 325) = 5.31, p < 0.001); 
however, Spanish proficiency also became statistically significant, and sojourners’ 
length of stay in Mexico became significant at a level of no higher than 0.10.
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In terms of other variables previously included in models 4 and 5, they remained 
statistically significant predictors in model 6. The percentage of explained variation 
in satisfaction increased to 19%.

7.  Discussion
The aim of the study was to examine the relationship between acculturation 

and the flourishing of sojourners who live in Mexico. We identified three principal 
groups of sojourners in our study: professionals, international students, and retirees. 
Additionally, by employing detailed acculturation measures based on RAEM 
(Navas et al., 2005) and selected socio-cultural factors, our goal was to identify 
predictors that contribute to better adaptation of sojourners, focusing on their 
flourishing, which entails more than just experiencing life satisfaction and positive 
emotions (Keyes & Haidt, 2003). The level of sojourner’s flourishing increased with 
stronger endorsement of individualistic values – more frequent contact with compa-
triots, higher quality of contact with Mexicans, greater proficiency in the Spanish 
language, and older age. Moreover, in the final model, acculturation variables did 
not prove to be statistically significant predictors.

As Ward (2024, p. 4) argues, the answer to the question “Does acculturation 
relate to adaptation?” is “sometimes yes,” and “sometimes no.” Therefore, further 
research should focus rather on exploring “when” and “how” the two variables are 
related (Ward, 2004) and moreover it should place more emphasis on the process 
and context of acculturation (Ward & Geeraert, 2016). As sojourners most often 
plan to return to their country of origin (Ward, Bochner & Furnham, 2001), 
the acculturation processes may have a lesser impact on their adjustment than in 
the case of immigrants, whose relocation is for the long-term. Therefore, even if 
sojourners have contact with Mexicans on a daily basis (work, university, etc.), 
they may be relatively less engaged in it. This could explain why the acculturation 
variables regarding public spheres of life did not predict flourishing in any of the 
models. Moreover, a higher level of individualistic values can support the pursuit of 
individual success and plans (e.g., getting a degree, completing a project, retiring in 
a favourable climate). Those who know the local language can additionally benefit, 
as language barriers, together with discrimination from locals, are one of the main 
stressors for intercultural relations (Bierwiaczonek & Waldzus, 2006). Interestingly, 
proficiency in Spanish became a statistically significant predictor of flourishing 
after the age variable was introduced to the regression model. This may be related 
to the fact that the majority of older participants in the study were from English- 
-speaking countries (the US and Canada), while younger participants were often 
students from Latin America.
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Age emerged as the strongest predictor of flourishing in the study presented. 
In another study that was part of the same research project (Golińska & Kwiat-
kowska, 2024b), we analysed the relationship between acculturation and two 
different measures of subjective well-being: satisfaction and ill-being (Grob, 1995), 
and obtained similar results. In both cases, age was the strongest predictor of 
psychological adjustment. We hypothesise that there might be other variables related 
to sojourners’ age that should be unpacked in future studies to better understand the 
strong predictive power of adjustment.

This paper extends the literature on acculturation and flourishing by focusing 
on an often-overlooked group of migrants: sojourners in Mexico. Additionally, the 
study contributes to the ongoing discussion on the influence of acculturation on 
adaptation, as acculturation variables were found to be statistically insignificant 
predictors of flourishing. Moreover, from an organisational standpoint, under-
standing this relationship is crucial as one’s nonwork acculturation orientations have 
spillover effects in the workplace (Valenzuela, Nguyen & Taras, 2021). Considering 
that acculturation is a process sensitive to its ecological context (Berry, 2019), the 
results of the study should be interpreted bearing in mind the high social status 
of the respondents within this study (see Golińska & Kwiatkowska, 2024a). Since 
the sampling in the study was purposive, the results are not representative and 
therefore cannot be generalised to the entire sojourner population. Moreover, the 
participants were heterogeneous in terms of their national origins. Although this is 
a common case for studies on expatriates in general (see Han et al., 2022), undoubt-
edly, the sample composition should be considered a limitation of the study. Finally, 
we strongly believe that more research on acculturation should be conducted using 
qualitative or mixed methods to understand the subjectivity of the experiences of 
relocating individuals and taking into consideration their type of migration and 
reason for relocation.
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